
 

THOMPSON PUBLIC SCHOOLS 
785 Riverside Drive 

North Grosvenordale, Connecticut 06255 
 

__________________________________________ 
POSITION APPLIED FOR 

 

 

It is the policy of the Thompson Public School System not to discriminate against otherwise qualified individuals in any of its education programs, activities, 

or employment practices on the basis of race, sex, national origin, ancestry, color, religion, handicapping condition, age, sexual orientation, or marital status. 

 

PERSONAL DATA 

 

Name _______________________________________________________________________________________________________________________________ 

 

Address _____________________________________________________________________________________________________________________________ 

 

Telephone Number:  (Home) ______________________________________________ (Business) ____________________________________________________ 

 

Social Security Number _____________________________________ Condition of health during the last two years ____________________________________ 

 

In at least 12 months, how many days have you lost from work because of illness?  _________________________________ 

 

EDUCATION 

 

NAME OF SCHOOL AND LOCATION                          

(High School and Beyond)

DATES ATTENDED                   

From   -   To

DEGREE                                  

or                              

DIPLOMA

Date Graduated

 

 

WORK EXPERIENCE 

 

Present Occupation ___________________________________________________ Present Salary _____________________________________________________ 
 

Place, Address, Phone # of Employment ____________________________________________________________________________________________________ 

 
Supervisor ____________________________________________________________________________________________________________________________ 

 

Date started and reason for leaving _________________________________________________________________________________________________________ 
 

REFERENCES 

 

NAME POSITION ADDRESS TELEPHONE

 
 



 

 
 

 

State briefly why you feel that you are qualified for this position: 

___________________________________________________________________________________________________________ 

 

___________________________________________________________________________________________________________ 

 

___________________________________________________________________________________________________________ 

 
P.A. 93-328 REQUIREMENTS 

 
1.  Have you ever been convicted of a crime?    Yes __________  No __________ 
     

     If yes, please explain, in writing, the circumstances and attach the statement to this form (A conviction will not constitute an automatic bar from employment.) 

 
2.  Are criminal charges presently pending against you other than general motor vehicle violations and infractions? 
     In addition, any applicant that is hired must submit to State and National Criminal History checks with include fingerprinting. 

 

ADDITIONAL INFORMATION (please sign this section in addition to signature for entire application) 
 

Nepotism Policy:  Employment of Relatives 

 
 The following shall govern conflict of interest in staff employment and the appointment of the persons described in the paragraphs below: 

 
 1.  No spouse, minor child, or dependent of a board of education member shall be appointed to a long term position in this school district. 

 

 2.  Persons otherwise related by blood or marriage to a board of education member may be employed following full disclosure of the relationship at a                
      public Board meeting. 

 

 3.  A spouse, minor child or dependent of aboard of education member may be employed for a limited term (fifteen or less working days) or short-   
       term seasonal (i.e. summer custodial work) employment on a competitive basis among persons who are eligible. 

 

 4.  Persons related by blood or marriage to members of the administrative staff shall not be employed, appointed, promoted, transferred, or assigned to a    
      position that is in a direct line relationship involving supervision of that position by a related administrator. 

 

 5.  No person related by blood or marriage to the Superintendent of Schools shall be appointed to any position in this school district. 
 

 This policy shall not necessitate the resignation of any employee should a family member be elected to the board of education and shall not apply to any 

 person who has been employed by the board of education prior to the adoption of this policy. 

 

 The term "supervision" as used and applied in this policy means:  the authority to recommend or approve appointment, promotion, salary, evaluation, 

 termination, or other similar personnel actions. 
 

 The term "administrative staff" as used and applied in this policy means:  principal, assistant principal, department chairperson, coordinator of special 

 services, or business manager. 
 

 Do you violate the above Thompson Board of Education Nepotism Policy?  Yes ______     No ______ 

  
         RETURN APPLICATION FORM TO: 

              ______________________________________                                      

              Signature of Applicant                        Superintendent of Schools 

         Thompson Public Schools  

              ______________________________________   785 Riverside Drive 

              Date         N. Grosvenordale, CT 06255 

 
 

 

 

 

Review of Application/Follow-up 
 

Date TBOE OFFICIAL CommentComment

 

DO NOT WRITE BELOW THIS LINE 


